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PRIVATE SECTOR CONSTITUENCY 
BOARD MEMBER TERMS OF REFERENCE 

(as of 1 May 2018) 
 

I. Introduction 

A. The Stop TB Partnership Board (“Board”) has a responsibility to the global TB community 

and in building awareness at the highest political level, facilitating consensus on strategy and 

policy-making, and identifying key issues affecting the global TB community. The Board is also 

responsible for setting and monitoring the Stop TB Partnership Secretariat’s operational strategy 

and program implementation.  

B. By working in the Stop TB Partnership’s best interests and exemplifying the highest ethical 

and professional standards, the Private Sector Constituency (PSC) Board Member serves as the 

PSC’s primary representative on the Board and works in collaboration with its members to ensure 

that its mission and responsibilities are effectively fulfilled. 

C. The PSC Board Member serves in her/his professional capacity to represent the 

Constituency as a voting member of the Board, and brings her/his broad experience, perspectives, 

and wisdom to provide critical guidance into the Board’s discussions and decision-making.   

D. The PSC Board Member maintains strong, collaborative relationships with the other Board 

Constituencies and the global TB community.   

E. The PSC Board Member’s Terms of Reference are specifically defined within the context 

of the Stop TB Partnership’s Governance Manual.  

 

II. Responsibilities 

A. Governance Stewardship 

1. Represent the PSC’s positions while fully participating in Board meetings and 

discussions, and strengthen and enhance the Board’s awareness of the relevant key issues 

of the Constituency; 

2. In consultation with the PSC, solicit and understand the relevant key issues of the 

Constituency; 

3. Report back to the PSC following Board meetings, including implications for the 

Constituency; and 

4. Willingness and ability to attend pre-Board and Board meetings and tele-

conferences and participate in relevant working groups/subcommittees.  

http://stoptb.org/assets/documents/about/cb/comms/2016.08%20Board%20Governance%20Manual%20Revised.pdf
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B. Strategic Leadership 

1. Provide relevant inputs and support to the Secretariat’s initiatives and activities, 

including the development of an updated private sector engagement approach;  

2. Expand the PSC network by attracting new private sector companies, including 

companies not currently engaged in the TB space;  

3. Identify critical barriers and gaps the PSC can address and solve; and  

4. Mobilize support for the Secretariat’s initiatives and activities, specifically related 

to achieving the targets set forth in the Global Plan to End TB 2016-2020 and End TB 

Strategy, including the United Nations High-Level Meeting on TB. 

 

III. Time Requirement 

A. The length of term for the PSC Board Member is three years, renewable once. 

B. The PSC Board Member is required to attend and participate in all Board meetings.  A 

Board Member is deemed to have resigned if s/he misses two consecutive Board meetings, with 

or without communication. When deemed resignations arise, it is the responsibility of the Board’s 

Vice-Chair to take a final decision on the resignation and notify the Board Member in writing.  

C. The PSC Board Member should be prepared to attend and participate in all Board 

meetings, and to dedicate at minimum 12 days per year (non-remunerable) to the Constituency 

and its related activities.  

 

IV. Competencies and Eligibility 

A. PSC Board Member applicants must be fluent in English (both oral and written), and should 

possess the following competencies, including but not limited to: 

1. A passion for and/or knowledge of TB and global health issues; 

2. Capacity to commit the necessary time and financial resources to fulfil the roles 

and duties of the PSC Board Member, as well as, fund travel and other related expenses 

to participate in all Board Meetings and other related activities;  

3. Be affiliated with a company that is relevant to the goals of the Stop TB 

Partnership and be willing to make appropriate contributions to the organization; 

4. Holds a respected reputation for effective business management at the local, 

regional and/or global level, and holds a senior title within their company;  
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5. Commitment and willingness to engage and convene the Constituency, and 

represent the diverse interests and views of the PSC while developing a strong, 

collaborative relationship with the TB community at large; and 

6. Free from any interest or investment (corporate and/or individual) in the tobacco 

industry. 

B. Ineligible to apply: 

1. The Stop TB Partnership Secretariat staff, its Board Members, and their respective 

organizations and 

2. Representatives of other Board constituencies. 

 

V. Selection Process 

A. The Applicant must complete and submit the following mandatory application materials: 

1. Application Form;  

2. Declaration Form; 

3. Curriculum Vitae; and 

4. Letter of Support. 

B. The letter of support must endorse and confirm that the applicant can represent the PSC 

in her/his professional capacity and is able to meet the necessary time commitment and financial 

requirement.  

C. The Stop TB Partnership Secretariat will collect all completed applications, provide a pre-

screening of candidates, and distribute the materials to the Constituency. 

D. The PSC will review and evaluate the applications.  

E. The Stop TB Partnership Secretariat will organize a call with the PSC to confirm the 

selection of the new PSC Board Member.  

F. The Stop TB Partnership Secretariat will inform the Board’s Executive Committee of the 

Constituency’s selection of the new PSC Board Member. 

 

 


